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Abstract

Because HRIS system was developed to assist in the
management of the staff and employees TISTR., To assist in
strengthening the modern Quickly and meet the needs of the
organization. Using the four strategies that optimize resource
management. With modern information technology and
human resource development. As a measure to achieve a
better understanding and approach to meet the needs of
executives. Officers and employees as much as HR. Had the
idea to develop a system of annual performance evaluations
to assist in data collection, data management, including the
use of a management information system for human resources

management in the organization. high efficiency. And benefits.
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